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TOBY XYPAAHI'YU

CaaBUWH Hap: XeaenmvepuinH aynryn bangan, apyyn axymH axunTHel Tenes 6angnsir

CyaancaH ayH

Tynxyyp yr: XegenwvepuiH atoynryi Gangan, apyyn axyin, XeLenvepunH atoynryn
Bbanpan, apyyn axynH 6yTau, Maprawyynax cyprant, XegenvepwuinH aroynryin 6anaan,

3pyyn axyiH axunTaH

Yupacnan: CyynunH xunyyaag MoHron yncag yWnaBapXKUMT 3pYUMMTIN HAIMIrAax,
ynMaap awyntav apcAanTan Hexueng axwunnagar axunnarcagblH Too ecex 6banHa.
2005 oHp ax ynnaeapt 968.3 MsaHraH xyH axunnax 6amcan 6on 2010 ong 1033.7
msHra, 2015 oHa 1151.2 MsaHra 60M0H HAMArAKaa. YYHTaM XON600TON aXMyabiH SpyyI
M3HA, alynryi GananbiH TycnamX YWIYUNrad y3yynax MIPraXnuinH XyYHUA HeeLWH
acyygan tynramgax ©anHa. MoHron yncag xegenMepuinH awynryn ©awpan, apyyn
axyn (XAB3A)-Tan xonbooTon Xyyrnb TOITOOMXYYAbIH Laapanaratan xonbooTonroop
aXUN4YabiH 3pyyn MaHg, atloynryi bangneir xaHraxag XABJOA-H MapraXXunTHyyn dyxan
yypartan. MaHan yncag AnaraaxoliH WuHxknax Yxaanoel YHgacHui Wx Cypryynba
(AWWYYWUC) HwirmumiaH apyyn MaHg cyanany (3pyyn axynd) M3praxrnasp Tercrex,
TOrCONTUAH Japaax MIprawyynax cyprantag xampargaH Xe[enMepuinH apyyn axymd
M3pPraXkunTHaap, xedenvep 6a OpuYHbl 3pyyn M3HA YWUIMAN33p MarucTp, AOKTOPbIH
TYBLWIMHA ~ MIpraxunTaH 6antrax ©GarHa. Xyynb  TOITOOMMXKWAH  LWaapgnara,
XeOenMepunH 3ax 333MNUAH Xaparuaar xaHrax XABJA-H M3praXxunrtaH mMaHawn yncapg
pytargantan 6anHa. TyyHUnaH axunnax 6avraa MY paxe XAB3A-H axunTtaH GonoH
M3PraXnuiH OGOMOBCOH XYYHWA HEBUWMAr L3Nr3paHry TOAOPXOWNOH, HapwuiBYnaH
cyonax Oawvraaryn. 3Haxyy cyganraa Hb XABJA-H MOpPraXnunH XyHUA HeeLUWH
TONeBNenT, MIPraXunTaH ©O3anTrax Xx3parydar TOAOPXOWNOX, YWNABIPUAH OcCon,
M3Pranaac wanraancaH eBYHUA ypbyaunaH COpruinanTuir camxkpyynaxag yHOacnan

Bonox a4y xondoraonTon M.

3opunro: MoHron ync gaxo xefgenvepunH atoynryin 6angan, apyyn axyWH aXKunTHbl

XYHUA HBOUWNIH 6HBeerMinH Tenes Bananbir TOA4OPXOUIOX 30PUNTOTON.

Cynanraanbl matepuman apra 3ywn: Cyganraanf arwvHrMAH 3arBapbir  awuriax,
YaHapblH 0OOMOH TOOH aprbir xocnyynaH wmaga’s Gapumt uyrnyynas. XAB3A-H

MIPraXnuH yun axwunnaraa sasyyngar Oawvryynnara, TepuiH GONOH XyBUAH ©MYMT



KOMnaHwir oponuyynaH HMAT 194 Gawnryynnara, 344 XAB3A-H axXvnTHbIr cyfanraaHa
xampyynnaa. CypanraaHg TycranmnaH ©GonoBcpyyncaH — acyymkuir — awmrnad
KUNTHYYAbIH Tanaapx epeHxui maaaanan, XAB3A-H Mapraxun 33amwunt, 6ormHo
XyrauaaHol ©OONOH Maprawyynax cyprantaHg xampargcaH 6Gampan, XAB3A-H
BakanaBpbIH CypranTbiH X3parLaa racaH BypanaaxyyHTan MaIO3NNUAT Lyrnyynas.

CypanraaHbl m3gaa bapumteir MS Office Excel nporpama kognoH opyymx, CTaTUCTUK
BapumTelH caH (dann) yycrae. Cratuctuk Gapumteir STATA 12 nporpamm pyy

XOpBYYN3H AECKPUNTUB AYH LUMHXUIT33 XUAC3H.

Cypanraanbl yp ayH: CyganraaHf xampargcaH ax axynH Hank OanryynnaryyabiH
15.9% (n=31) Hb XAB3A-H yin axvwnnaraar 6bue gaacaH OyTaL, HANKI3P X3PIANKYYNA3r
Bon 50.5% (n=98) Hb acyypan xapwuyucaH axwuntaHtan, 33.5% (n=65)-0 Hb eep
TOPNUIAH aXWUN YYP3rTan axunTtaH xaBcpaH axunnax 6anHa. Cypanraang xamparacaH
xefenvepuinH arynryn 6angan, apyyn axymH akunygbir MIpraXxnasap Hb aB4y y33Xa[
58.4% (n= 184) Hb uHxeHep TexHUKUH, 9.46% (n=30) Hb apyyn axywd, 7.57% (n= 24)
Hb Xyyrnb 3pX 3y#, 5.9% (n= 19) Hb TexHonorK, 5.68% (n=18) Hb caHxyy 3aUAH 3aCruiiH
M3PraXxkunTtan axunymg oypayymk 6amHa. CypanraaHg oponuordgbir XeaenMepuiH
aroynryn 6angan, apyyn axyimH M3praxun 333MWMNATIAP Hb aBd y33axag 6.1% (n=21) Hb
xegenmMepunH apyyn axymd, 0.9% (n=3) Hb XABJA-H MapraxuntaH/ XAB-H axunTaH,
18.9 % (n=65) He XABJA-H 4YirNanasp Mapraxun 33aMwaaryin, 74.1% (n=255) Hb Hb
Typ 6onoH 6ornHo xyrauaaHsl cyprantaHg xampargaH XAB3A-H axuntaHaap axunnax
banHa. CypanraaHa xampargcaH HUAT axunTHyyablH 8.4% Hb Typ GonoH GoruHo
XyrauaaHbl cyprantblH ©Oauryynnarag Maprawyynax /M3proxnviaH  UHOEKCryn/
cypranTtaHng xamparacaH, 6.1% Hb M3PraxnuiuH UHOEKCTIN XeAerIMepPUIH 3pYY axyuH
M3prawunn onrox cyprantaHg xampargcaH 6anHa. Cyganraang xampargcaH XABOA-H
axmnyabiH 58.1% (n=200) Hb XAB3A-H MapraxnuinH baknaspbiH xeTenbepT xaMmpargax

coxupxonTtoun GanHa.

OyruanTt: CyganraaHg xamparacaH ax axyrH HankuiH 15.9% Hb 6rues gaacaH GyTay
Harkaap, 50.5% Hb acyygan xapuyucaH axwunTtHaap, 33.5% Hb eep axun yyparTam
aXunTHaap xaBcapcaH xanbap3ap xeAenMepuinH arynryi bangan, apyyn axymH yun
axunnaraar xapankyymk 6ainHa. CypanraaHg xampargcaH XAB3A-H aXunTHyyablH
93% Hb na33n 6GonoscponbiH Gauvryynnarag xegenvepuinH atoynryn 6amnpgan, apyyn
axyWH M3praxKun 33amMwaaryin, Typ 6onoH BormMHO XyrauaaHbel cyprantag xamparacad
BanHa. XAB3A-H mapraxunTHuir 6akanaepbiH xeTentepeep 6anTrax wWaapanaratan

Banraar cyganraaHg xampargcaH axunTHyyabiH 58.1% He gomxkmk 6anHa.
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Background: In recent years, the number of employees working of hazardous
conditions has been increasing due to industrialization development. Statistic shows in
2005, 968.3 thousand employees were working at industrial field. The number
increased to 1033.7 thousand in 2010, 1151.2 thousand in 2015. In relation with it the
professional human resource capacity that ensure employees health issues in industrial
field are being challenge of mongolian. Mongolian occupational safety and health
regulation must be implemented by those human resource who are prepared with
occupational safety and health professionalists. In Mongolia, the Mongolian National
University of Medical Science, Public Health School has been prepared specialist with
gualification of public health researcher, occupational hygienist. In addition, there is
postgraduate it certified professional cource, ph.D and master degree training with
duration of 6 months to 3 years. There is a lack of OHS specialist in compliance with the
requirements of the legislation and the needs of the labor market. Currently, there is no
comprehensive study of the occupational safety and health professionals in Mongolia.
The significant research is to assessment the needs of occupational safety and health
specialist strengthening capacity of human resource to be basic research study of

occupational injury and diseases of Mongolia.

Objective: Determine the current needs of occupational safety and health staff human

resources in Mongolia.

Methodology: The study was using the cross section study design and collected data
on combinations of qualitative and quantitative methods. All organizations wich have
occupational safety and health specialists were asked to participate and 344 OHS staffs
among 194 organizations were involved. The survey questionnaire was used with the
collection of general information about employees, qualification of specialists, short and
long term training coverage, the needs of undergraduate training. The survey data was
coded in MS Office Excel and created a statistical file. The statistical analysis was done

using the Stata 12 software.

Results: 15.9% (n = 31) of all organizations have independent OSH department,
50.5% (n=98) of them have OSH staff and 33.5% (n=65) of them assigned non OSH



staff. By profession of are all OSH staffs, 58.4% (n=184) are engineering, 9.46% (n=30)
are hygienists, 7.57% (n=24) is legal, 5.9% (n=19) are technology, 5.68% (n=18) are
specialist in finance and economics. In terms of occupation of occupational safety and
health, 6.1% (n=21) are occupational hygienist, 0.9% (n=3) are OSH specialists/
Occupational safety officer, 18.9% (n=65) don't have a profession in occupational health
and safety, 74.1% (n=255) are graduated temporary and short-term training of OSH
staffs. 8.4% of the total respondents were trained in temporary and short term training
institutions with no professional index and 6.1% were trained in occupational hygiene
training with professional indexes. 58.1% (n=200) of OHS employees covered by the
survey is interested in study at undergraduate training of OSH.

Conclusion: 15.9% of the enterprises covered by the study are independent OHS
units, while 50.5% are by OHS staff, 33.5% are implementing occupational safety and
health activities non OSHstaff. 93% OHS staff have certified temporary and short
training qualification. The are not specialized with OSH. More than half of all OSH staff
(58.1%) are interested in graduate undergraduate course with bachelor degree of

university.



