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TOBY XYPAAHI'YA

YHOacnan: XYHUW aMb Hac XapuyucaH, Xapuyunara eHgep CyBunard HapblH 335DKUAH
aXnbIlr 36B 30XMOH Bariryynax Hb CyBusiard HapblH 3pyyn M3HOUWT Xamraanaag, 30rcoxrym,
TycnamX YANYUNrasHWiA YaHapT WwyyAa Heneenger 60moxbir HOTONCOH CyAnaayvfblH OyHT
axnblH YHA3C 6onrogor 6anHa. CyBunaxyinH LUMHXM3X yXxaaH bue faaH XernkCeH yrc OpHbl
AMHOMMMAH CyBUMary HapblH 93IDKUKAH @XIblH YPrasmpknax Xyrauaa Hb 8 uar Gaupgar.
(Gordon, Cleary, Parker, & Czeisler, 1986; Labyak, 2002; Lee, 1992)

Niimaac eapuiiH GOMOH LUOHUIH 33IMKMHA aXunnax Oyn CyBUNardumH axwun, TOAHWUN
apyyn MaHAMKMH Gangan, 99rmKMAH LarMnH XyBaapwinH eHeerninH 6amaneir cygnax

LIaapanaratan rax y3aH aHaXyy C3ABUIAN COHIOH aBraa.

3opurneo: CynanraaHbl axrblH 30pPUNTO Hb LUOHWUAH 33MMKUIH aXIblH CyBUIIardviiH apyyn
M3HANNH Bangang y3yynax Hemneer cyfarnxk, CyBunardviH 33rDKUiH axrnblH gaByy Tan 6a

O3PXLL3NNAT TOLOPXONIOX0L OPLUMHO.

CyOaneaaHbl xapa2na2daxyyH ba apea 3yt: Cyganraanbl axnbir 2009-2010 oHbl XOOpOHA
OHOWT-mnr TyWwnMrnaH rynuaTrax, eApunH OOSIOH LWeHUWH 33armkuiH axunnagar 150
cyBunarymnr xampyynas. YHOC3H 6ynart 120 oporH Oyoy LUeHWAH 335MKUHA, axunnagar
CYBUNArymmr, XsHanTblH GyNarT  eapuiH 3amxknHa axunnagar 30 cyBunarduinr Tyc Tyc
xampyynaB. CaHamcapryi TyyB3apnanTuiH apraap 21-55 HacHbl 9MIrtam cyBunardmmr
OHOWT-nriH 10 Tacraac conroB. Cypanraar acyynrbiH (Questionnaire), 6ynruinH
apunuynareiH (Focus group discussion), wanryyp xyygac (Checklist) 6ernyynax aprbir
awmrnaH Xuix rynmuyaTraB. XapbuyyncaH cyganraaHg P wanryyp < 0.05 6on sanraar
CTaTCTUKUWH YHOH Maragnantan rax toouoB. Cypanraansl matepuansir “EXCEL 2007,

SPSS 11.5 for windows” nporpaMmmbIr alumriaH Xmmx rynyaTras.

Yp OyH: JOHaxXyy cydanraaHg oposiLCOH YHAC3AH OynrniiH Byroy LUOHUIH 33MMKUAH axunTan
cyBunary Hapbir (120) HacHbl 6ynrasp aHrunaxag cysunard HapblH 20.8% Hb 21-30 HaCHbI
oynart, 40.8% Hb 31-40 HacHbl 6ynarT, 4.2 % Hb 50 —mMac 093w HacHbl 6ynarT Tyc Tyc
xampargax 6ans. CypanraaHg OpoSiLCOH LUOHUAH 33IDKUIAH CyBUary Hapblir axunnacaH
XNN33p Hb aHrMImK y3axag cysunardgbiH 20.8 % Hb 10 xun xyptan, 35 % Hb 11-20 xwn,
44.2 % Hb 20-33C 093 Xunn TyC TyC axunnacaH 6ans.

WeHuiH 93amknHA axunnagar cyBwnard HapblH rRpnanTuinH  Gananeir cygnaxag

TaAr33puiiH 45% Hb repnacaH, 40% Hb epx TonrowncoH, 15% Hb raHy Gue GancaH.
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OHAXYYy rapnanTuinH 6angneir HacHbl 6ynarTan xapbuyynaH cygnaxag 21-30 HacaHg raHy
oue, 31-40 HacaHg rapfiacaH amartan, 40-eec A33lW HAcaHL ©pX TOMrOWMMCOH cyBunary
30HXMIMNOH Toxnongox 6arie. CyganraaHa OPOSLUCOH LUeHUIH 33MMKNAH  CyBUnard Hapaac
anb 93MKMHA axunnaxbIr unyyg ysgoaruir togpyynaxag 65.8% Hb LI6HWAH 335MKUHA

axxunnaxbir unyyg y3caH 6ariHa.

Hac axux TyTam efpuiH 93IDKMHL axunnax cyBunardgblH TOO ecex Oariraa Hb
cypanraaHaac xapargaB. fMap 33/DKUAH axurnl Hb WUyy adaanantan 60noxbir LWeHUH
OONOH e4pPUIH 33IMKUIH CyBUMary Hapaac acyynrblH apraap aBy YHAMraa erceH. LUeHuinH
9/MKUMH aXnblH ayvaanan enpUMHXeec WYY 34rvir efpuinH 33IDKUAH cyBunardygblH

53.3% Hb, WeHWIH 33mkninH cyBunardabiH 41.7% Hb TyC TYC XYN33H 36BLU6OPCOH HaiHa.

CypanraaHg xampargcaH LUSHUNH 33IDKUWH CyBUMary Hapaac M3proxungasa Xap 33par
COHMPXONTON 3CIXUIUI acyynrblH apraap cygnaxag 68.3% Hb cyBunard  MIpraxunagad
coHupxonTton 6auB. LLUeHWH 60N0H ©APUNH 33MMKUNH axnblH CyBuNardy HapblH aXIblH
WMO3BXUWM XapbLUyyrnaH cyanaxag eApuiH  33DKUMWH - CcyBUMardYMmH  WA3BXW  LLUOHWWH
AMKUAH cyBunardymmHxaac wnyy 6avB. LUeHWH 33rmxuiH axun cyBunard HapbiH
aHxaapan TeBnepyynax 4YagBapT XOPX3H Heneengernnr acyynrblH apraap xapblyynaH
cypancaH. LWeHnnH samkuHA axunnagar cyBunard HapblH aHxaapan TeBnepyynax
YagsapblH 6yypanT (33.3%) eapuiiH 335MKUNH cyBunard HapbiHxaac (16.7%) 2 gaxuH umx
OariHa. Opyyn MaHauMMH Oanpangaa cyBunard Hap aHxaapan TaBbX 4Yaggar 3CIXUKr
cyanaxaj LWeHWWH 33IDKUKAH CyBUnardy Hap eepunH apyyn M3HOA33 e[puiH cyBunary

HapblHXxaac 6ara aHxaapan TaBbaar 6ariHa.

LUOHUIH 93TDKNINH aXUIT Hb CYyBUNardminH apyysn MIHA3A ceper Henee y3yyngar yy? racaH
acyynTtaHa cyaanraanf OpOSiLCOH LUOHUIH 33MMKUAH cyBunard HapblH 57.5% Hb TUIAM rax

XapuyrmKkas.

CypanraaHg xamparacaH LWeHWnH 3amkmHg axunnagar 120 cysunarymnH 88 cysunard
oytoy 73.3%-0 amap HOraH 30BUMYp WNIPCaH OanHa. WnapcaH ron  30BUypyyabir
Anarpammaap y3yynoB. LWeHuWnH 3amkuHa axunnagar cyBunard HapbliH OyHO WUNSPC3IH
30BMYpPbIT TOAMA3PUNH axumnnacaH XunTanm XonbooTon 3CIXMUN Cydardk Y33axa4 sapax,

HOMP XSIMpax 33Par 30BUYP aXKMIax XU UXCIX TyTaM HIMIrAax xaHanaratam 6annaa.

LleHWiAH Ga eapuiiH 33MKMIH CyBuInard HapT WMASPC3H TON 30BUYPLIF XapblyynaH

cyanaxag sgpax cynbAax, HoMp XsiMpax racaH 30BUYp CTaTUCTUKUIAH ad xonborgon Gyxuim
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(p<0.05) anraatan 6anB. CyBuUNarYMmH LUOHWAH 33MDKUAH axIbliH Aasyy 6a cyn Tanbir
Togopxonnox cypganraaHg 16 xyH xampargcaH 6a aHaxyy cyganraa Hb (pokyc OynruiH
apununarbiH apraap xvmiraas. Pokyc GynrmnH apununiarbiH apraap 33/PKUNH axInblH 4aByy
TanbIr Togpyynaxag cysunardgpiH 43.8 % Hb 39/MKUNH aXIblH a4aanan egpuinHxeec bara,
50.0% Hb yHaaHbl MBHIe XaMH3H9, 62.5 % Hb 93MKNNH Aapaax ampax xyrauaa ypT, 75 %

Hb WYY LarMinH aXxnblH X6riC aBHa raX TYC TYC XapuyrmKaa.

LeHWIH 33rmkuHa, axunnaxag gapaax 63apxwaan Toxmonagor 60noxeir Xysmap y3yynoan:
25 % Hb Xyyxag xapax xyHryn, 43.8 % Hb ap ropTaa TaBux xanamx 6aracgar, 56.2 % Hb
XaHrantryin xoosnnogor, 69.2 % Hb HOWp XypaX, Agpax 33par segan Tyc TyCc TOXMONAOB.
CyBuvnarymimH LWeHUAH 33/MKUNH aXIblH yeurH ampax xyrauaar cyanaxaj LWeHWrH

3IMKUMH aXIbIH yeq uxaHx cysunard Hap 30 MMHYT opunM xyrauaaHg amapgar 6anHa.

LUOHNINH 33/MKUNH aXnblH YEUWH CyBunard HapbliH  XOONMONTbIH Gananeir  cygnaxag

NX3HX CyBWIary Hap xaHrantryi xoonnogor 605ox Hb cyaanraaHaac xaparaas.

Yp OyH: O3/mKUNH CyBUNary HapblH axIrblH WA3BXUWI XapbuyynaH cyanaxag LUeHUnH
3MKUAH CyBUNard Hap eApwinH 33MMKUINH cyBunarygaac uaasxm 6aratanm (40%), sapax Hb
(53.3%) wnyy 6anB . CyganraaHg xamparacaH egpvuiH 39rmkunH cysmunardmmH 53.3% Hb,
LUOHUIH 33IKNNH cyBunaryabiH 41.7% Hb LWOHUAH 33ITKNNH aXnNblH adaanan egpunHxeec
Unyy rax y3caH 6OanHa. CypmanraaHg xampargcaH LWeHWAH S3rKUHA - axunnagar
cyBunarygbiH 73.3% 4 Hb 30BUYpP MUM3PCHIAC Bue cynpax, sapax, HOWp XxaAmpax, TONrou
©eBAeX, Xen eBAex, Hypyy eBAeX, raaac AyYpPaxX 33par 30BUYP 30HXUITOH TOXMOSACOH.

LyeHanm: LleHwniiH 60M0oH e4puiH 93IMKUHA aXunnagar cyBunard HapT UNapCcaH30BUYpPbIr
XxapbuyynaH cygnaxag 6wue cynpax, agpax, HOWp XsiMpax 30BUYpP Hb CTATUCTUKWIAH YHAH
maragnan éyxun anraatanm (p<0.05) 6anB. CyBunardninH 335mKUNH axrbiH AaByy Tanbir
Togopxonnoxon 75% Hb wunyy uarMnH xenc asgar, 62.5 % Hb axnblH gapaa ampax
Xyrauaa ypt Gauvgar rax xapuyncaH 6on cyn tanbir 69.2 % Hb sgapgar, 56.2 % Hb

XaHranTtTan Xoos uaaarryn raxx ToaopXourmKas.



ABSTRACT

Introduction: The researchers have identified that shift work of nurses can have a direct
impact on health, well-being, performance, and organizational outcomes. In countries with
self sustainable and highly developed nursing science it was established that shift duration
of hospital nurses lasts for 8 hours. (Gordon, Cleary, Parker, & Czeisler, 1986; Labyak,
2002; Lee, 1992)In performing the research on country case research it's important to
note the issue related to the “Shift work of nurses”. The main objective of the human
resources division policy must be contracted in such way that would maintain the health,
work performance, familial stability, physical, psychological domains. (Basic conditions of
Employment Act, 75 0f 1997)

In our country for the last few its been observed enourmous change in providing
healthcare services to public and its education to nurses along with its reputation of
nurses, however the shift duration has been remained unchanged and this issue was
never questioned. It was observed that shift work of affects negatively the health of nurses
causing abundance of disorders due to not providing issues related to work environment
and food for nurses. There 1055.2 thousand inhibitants are living Ulaanbaatar city, for
2800 nurses at 3 phased clinical hospital, and 1400 nurses are working for rural area of
bag, soum and regional clinics at 21 aimags with population of 542.9 thousand people.
(Healthcare service report, 2007, Ministry of Health). There is a direct relationship
between the quality of the service they provide to patients and ability and health of nurses.

Thus, it was recognized having importance that day and night shift nurses would have
health issues depending on the shift work schedule and it seemed inevitable to perform
studies on schedule work performance.

The goal of study: The goal of the study is to define the effect of night shift on nurse’s
health, and to identify of strengths and weaknesses of night shift.

Methodology: The research was performed on the basis of using Questionnaire, Focus
group discussion and Checklists. Statistical approach: comparative research was done on
the basis of P criteria; P if < O.05 then it was estimated that possibility is correct. The
research was performed through using software’s such as EXCEL 2007, SPSS.



Results: Study of strengths and weakness of the night shift nurses: The strengths of night
shift were less workload of night shift, supplementary income and more free day time after
night shift. The weakness of night shift were ailments (loss of sleep, tiredness, headache),
not enough meal and break and social relationships affects (no attendance most of social
events, unable to supervise children with schoolwork). The active conscience of shift
nurses were studied and it was concluded that night shift nurses are less active (40%),
and experiencing fatigue (53.3%) than day shift nurses. Also, it was observed that 53.3%
of participants experienced heavy work load at day shift, while 41.7% of participants in the
study experienced high load of work during night shift.

Conclusion: The studies revealed that 73.35 of night shift nurses are experiencing fatigue,
aches, have sleep disorder, headaches, foot aches, and stomachaches. Performing
statistical comparison it was revealed that fatigue, aches, have sleep disorder had
statistical probability at p< 0.05. The strength of night shift is in higher pay rate, which is
higher than regular salary rate answered 75% of participants, day off is longer answered
62.5 % of participants, while 69.2 % of participants answered that are experiencing
general fatigue and 56.2% of participants are having digestion problems.
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